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Background and Statement from Stuart Taylor – Rockingham Forest Trust: 
 
“In 2011 Rockingham Forest Trust began developing ideas for a new heritage project, 
Trading Places, to be delivered in the area of the Nene Valley that surrounds our site at 
Stanwick Lakes. The area underwent major social and physical change during the 1800s and 
this period became the main focus for the project, particularly the local occupations and 
skills. An important part of the project’s development was to involve a wider range of 
people in their heritage; providing ‘Traditional Skills’ training and work experience  for 
young people  was identified as a unique way of helping to achieve this. The partnership 
between the Trust and ‘Key Training’ began during the development phase of the project 
and, after Heritage Lottery funding was approved in late 2014, has now become an integral 
part of the delivery of ‘Trading Places’. 
 
The enthusiasm and support from ‘Key Training’ throughout the development and delivery 
stages of the project has been a major factor in the success of the project. They recognise 
that it provides opportunities for their students to develop themselves through the work 
experience learning traditional skills and also through experiencing the working 
environment and surroundings of Stanwick Lakes.  
 
On a practical level the delivery of the Work experience using traditional skills is well 
supported through ‘Key’s’ organisation of the students who take part, provision of transport 
and ongoing contact with project staff. They have been adaptable and worked closely with 
the project to try and ensure that our targets and objectives are met. Attendance by 
students can sometimes be an issue due to the characteristics of the groups taking part, 
‘Key’ provide daily communication with the project about absentees and, when necessary, 
have follow up meetings with the students to discuss this. Frequent communication 
between the project and ‘Key Training’ also means that any issues with student behaviour 
and attitude can also be addressed during these meetings at ‘Key’.”    
 
How it works: 
 
We send 6 students every 13 weeks to do work experience and learn traditional skills in    
 

 3 days of blacksmithing 

 2 days of basket making: 



 1 day of green woodwork 

 1 day of coppicing 

 1 day of charcoal making 

 1 day of hurdle making 

 1 day of dry stone walling 

 3 days of shoe making 
 
Learners value this time and make products that they would not usually have the chance to 
produce, for example, during blacksmithing, students make Iron roses and candlesticks.  In 
shoemaking, they design and make their own pair of shoes. 
 
Stanwick have high expectations and as all activities may be viewed by the public, they 
expect all learners to behave as they would in any other workplace.  They grade learners 
using a scoring system, this covers work based behaviours including attendance, attitude, 
ability to lone work and team work, following and apply instructions and use of tools and 
materials.  Learners work towards distinction, merit and pass grades.  They also write each 
learner a personal statement which can be used when applying for future vacancies, 
Stanwick have also provided telephone references for previous learners when requested.   
 
When our learners complete their time at Stanwick Lakes they are asked to complete an 
evaluation sheet which gives us an indication of what they have gained from attending this 
work experience.  It also helps us identify what transferrable skills have been acquired. 
 
Most frequent comments and achievements include, improved confidence, better team 
working skills, learning to respect staff and a sense of achievement in making something 
that they can keep and show to their parents. 
 
 
 
 
 
 
 
 
 
 
 


